
 

 

 

March Break Kamp Kidlets- Counsellor Position 

We are seeking energetic leaders for our March Break Kidlets team! 
 

Purpose of Counsellors 
Counsellors are accountable to work with Kidlets and the Original Kids Theatre (OKTC) administration 
to help evolve the vision of Kidlets through Original Kids mission. You will be responsible for working 
closely with the Kamp Director to assist in the day-to-day operations of March Break Kidlets. 

Description of Responsibilities 
1. Assisting in day to day operations 

a. Setting up/running Kidlets before and after care, as well as daily sign in and sign out 
b. Following a detailed operations schedule provided by Kamp Director 
c. Facilitating smooth transitions between Kamp activites 
d. Participating in all activities (games, craft, etc) 
e. Contributing to a positive Kamp environment and leading by example 
f. Duties as assigned 

2. Supervisory roles 
a. Assist Kamp Director in planning and implementation of day to day operations. 
b. Work with Original Kids inclusion coordinator to make Kidlets safe and fun 
c. Supervise a rotational group of 22-27 children. 
e. Duties as assigned 

 
Basic Qualifications 

1. Must have experience working with children aged 5 to 8. 
2. Must demonstrate passion and enthusiasm for working with young children. 
3. Minimum 2 years of theatre experience. 
4. Must be able to commit to all time comittments outlined below. 



Time Commitments 
Introductory Full Team Meeting and Training: Date TBA (February/March 2025) 
All Camp Dates: March 10th, 2020-March 14th, 2025 

 
Compensation 
Counsellors will be compensated. 

How to Apply 
Please submit a resume and cover letter to Jackson Gilson, Kidlets Director at 
jackson@originalkids.ca 

Application Deadline 
Friday February 14th, 2020 7:00pm 

 
ABSOLUTELY NO LATE SUBMISSIONS WILL BE ACCEPTED 

 
We thank all applicants who apply, but only those selected for an interview will be contacted. 

 
Accessible Recruitment and Selection 

Original Kids Theatre is committed to creating an inclusive, accessible recruitment and 
selection process. Please inform us, at the time of your application, of any requirement for 
accommodation in order for us to assess all candidates in a fair and equitable manner. 
Documentation to support the accommodation may be requested, as required, prior to the 
implementation of the accommodation-measures 



 


